








NOTE: In answering the questions below, do not include: (1) Information regarding an arrest or detention that did not result in conviction; (2)
Information regarding a referral to, and participation in, any pre-trial diversion program; (3) Minor traffic violations; (4) Convictions for which
the record has been judicially ordered sealed or expunged; (5) Marijuana-related convictions described in California Labor Code section 432.8
that are more than two-years old; and (6) Misdemeanor convictions for which probation has been successfully completed or discharged and
that have been judicially dismissed. Applicants for employment in Hawaii should not complete this section. Instead, Hawaiian applicants
must provide information on conviction records within the last 10 years only after receiving a conditional offer of employment. The offer of
employment may be withdrawn if a conviction bears a rational relationship to the duties and responsibilities of the position. Answering yes to
these questions will not be an absolute bar to an offer of employment.

Have you ever pleaded “guilty” or “no contest” to, or been convicted of, a misdemeanor or felony? []Yes []No
If yes, please provide the details, including dates and locations:

RIDEMAKERZ" sets high standards for its Crew Members. Compliance with these standards is a condition of employment. You need to carefully
consider what will be required before accepting a position with us. As a Crew Member, you will be expected to comply in full. You need to know
and understand that RIDEMAKERZ will require the following:

CUSTOMER SERVICE

Support our “Customizer*-Centric” approach to business.
Be friendly to Customizers (Guests).

Always wear a smile.

Always treat your fellow Crew Members with respect.

Do everything you can to make Customizers feel welcome.
Treat Customizers with respect, the way you want to be
treated as a customer.

ATTENDANCE / PUNCTUALITY

e Always report to work when scheduled and on time.
o (all the SHOP at least four (4) hours before your shift when you are sick.

TENURE

e Be willing to work here one year or longer unless specified
upon hiring that tenure is temporary or seasonal.

Would you be able to comply with all the requirements as listed? [ JYes [ |No
If “no”, or you have concerns about being able to comply with any of these requirements, please explain:

EMERGENCY CONTACT

This information is to facilitate contact in the event of an emergency and is not used in the selection process.

Full Name Address

Phone (___ )

Relationship To You

Address

Place of Employment

Phone (___)

PLEASE READ THIS STATEMENT CAREFULLY

| hereby affirm that the information given by me on this application
for employment is complete and accurate. | understand that any
falsification or omission will be immediate grounds for dismissal.

| authorize a thorough investigation to be made in connection with
this application including personal interviews with third parties such
as neighbors, business associates, financial sources and a criminal
records search through the appropriate agency. | further understand
that | have the right to make a written request within a reasonable
period of time for a complete and accurate disclosure of the nature
and scope of the investigation.

It is understood that, as a prerequisite to consideration for
employment, | agree to submit to such future examinations, physical
or other, as may be lawfully required by the company. The company
will pay the reasonable cost of any such examination.

SIGNATURE

While | am employed by RIDEMAKERZ, | understand and agree that
my employment and compensation can be terminated with or without
notice at any time at the option of either RIDEMAKERZ or myself,
unless modified by written agreement, signed by both the Crew
Member and the chief executive officer of the company. No Crew
Member of RIDEMAKERZ is authorized to change this agreement, and
this agreement is the entire understanding between the parties and
cannot be modified or affected by change in rates of pay, position, or
conditions of employment.

| understand that neither the procedures, policies, nor manuals, etc.
of RIDEMAKERZ can alter this employment agreement. | understand

this agreement and have read it carefully before signing. | have also
read and affirm as my own the above statements.

DATE|




